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The funding constraints have resulted changes in the allocation of F&A revenues and have also caused a

reliance on student enrollment for bonded revenue and equipment replacement. There is little

flexibility in the plan should e¡ther student enrollment or research funding falter in a significant way.

Standard Nine - lnstitutional lntegrity

lt ¡s the expectation of Commission Standard Nine that an institution will adhere "...to the highest

ethical standards in its representation to ¡ts constituencies and the public; in its teaching, scholarship,

and service; ¡n ¡ts treatment of its students, faculty, and staff; and in its relationships with regulatory

and accrediting agencies." ln the judgment of the Evaluat¡on Comm¡ttee, compliance w¡th these
principles is a vigorous and sustained commitment on the part of all part¡es. The University's own

policies and procedures have been revised in light of new requirements - especially conflict of
¡nterest matters - established by the Board of Regents. ln turn, MSU has provided training to nearly

800 of its employees, has put in place appropriate protocols for the report¡ng of potential breaches of
policy, and has established mechanisms for the resolution of such issues. ln all appropriate areas, the

University is setting very high standards. lndeed, the Evaluat¡on Committee repeatedly commented

on the "culture of integrity''that characterizes the institution.

Commendat¡ons - MSU Bozeman

Acknowledging the University's atta¡nment of the highest classification for research universities

by the Carnegie Foundation for Teaching the Evaluation Committee commends the faculty,

staff, and administration for their extraordinarily hieh levelof productivity and effectiveness.

This represents creative and innovative use of resources particularly in light of the current fiscal

challenges facing the University

The Evaluation Committee commends the Univers¡ty for ¡ts stated and demonstrated

commitment to undergraduate research and its effective efforts to ¡ncrease annually the
percentage ofthe student body that has this experience.

The Evaluation Committee commends the University for its extraordinarily pervasive culture of
collaboration across departments, units, and programs. This widespread and sustained

comm¡tment of faculty and staff offers rich and truly d¡st¡nct¡ve educational opportunities for
students, teaching opportun¡t¡es for faculty, and promising new areas of research and funding.

The Evaluatíon Committee commends the Un¡vers¡ty for its development ¡n 1992 of the

"Facilities Condition lnventoqy'' that tracks the variable condition of campus buildings. Not only
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has this provided an objective, cons¡stent, and systematic evaluation of the general cond¡t¡on

and deferred ma¡ntenance profile of buildings at MSU Bozeman, ¡t has been adopted elsewhere

in Montana and has been recognized nationally as a best pract¡ce. (Standard 8.A.4)

Recommendations - MSU Bozeman

The Evaluation Committee, recognizing the University's stated commitment to further

development as a "Very High Research" institution (consistent w¡th its mission), notes with
concern the ¡ncreasing tension between cr¡tical needs and available resources. lt
acknowledges that in any college or university, and particularly one aspiring to ever higher

levels of achievement and recognition, there will always be a perceived lack of adequate funds

or at least a perceived mismatch of allocated funds. Nonetheless, the Evaluat¡on Committee
respectfully recommends that e¡ther additional resources be generated to support such areas

as research, graduate education, undergraduate research, faculty and staff developmenç and

facilities management or that strategic reallocations be made to ensure such support and that
the process by which this is achieved be consultat¡ve, part¡cipatory, and transparent
consistent with the University's own commitment to those values. (Standard 7.8.1).

The Evaluation Committee acknowledges the steps that have been taken since the 2004 Regular

lnterim Report to clarify the mission, role, and operat¡ons of the aff¡l¡ated campuses, but ¡t
recommends, nonetheless, that the Un¡vers¡ty work with the Board of Regents and the
Commissioner to achieve better art¡culat¡on among these campuses and to take advantage of
possible effìciencies through standardization of processes, realignment of programs, and

coordination of schedules. (Standards 6.A and 6.8)

Consistent with recommendations from the 1999 Full-Scale Evaluation Report and the 2004

Regular lnter¡m Report, the Evaluation Comm¡ttee again recommends the Univers¡ty work with
the Board of Regents and the Commissioner to develop comprehensive compensation policies

and practices that w¡ll ensure competit¡ve salaries and benefits for the recruitment and

retent¡on of faculty, staff and administrators. This will, in turn, will serve to ma¡nta¡n the current
high quality of operations as well as support further fulfillment of the University's stated goals.

(Standards 4 andTl

The Evaluation Committee acknowledges that significant progress has been made university-
wide to define and publish expected student learning outcomes (especially in some
professionally-oriented programs), but notes that this is, at present, still a largely decentralized
and uneven process. Accordinglç the Committee recommends that further steps be taken
promptly to ensure that the importance of educational assessment is communicated effectively
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across all academic departments and programs (including the Core 2.0) and that steps be taken

to ensure that all are: (a) defining and publishing expected student learning outcomes, (b)

evaluating student achievement (c) anaþing the results, and (d) providing evidence that
changes in student learning experiences are mads as needed. (Standard 2.8 and Policy 2.2)
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